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AGREEMENT

THIS AGREEMENT entered into this 8" day of August, 2007, by and between the CITY
OF BATTLE CREEK, %a einafter referred to as the "City," and the ORGANIZATION OF
SUPERVISORY PERSONNEL OF THE BATTLE CREEK FIRE DEPARTMENT, hereinafter
referred to as the "Fire Command.”

=
o
:
e
]
o
5
Z
-
)
'z,

e N

Section 1.1 - Recognition: The City recognizes the Fire Command as the sole exclusive
collective bargaining representative for all Battalion Chiefs employed by the Fire Department of
the City. The City agrees that during the life of this Agreement it will not recognize any other
labor organization as the collective bargaining agent for the bargaining unit described 3&;@&@

(a) The word "permanent,” when used to describe employee status, is used to distinguish

full-time employees from temporary and/or seasonal employees.

Section 1.2 - Management's Rights: The Fire Command recognizes that, except as
specifically limited or abrogated by the terms and provisions of this agree , all rights to
manage, direct and supervise the operations $f the Fire Department and the employees, in all of
its various aspects, including, but not limited to, the right to direct the working forces, to plan,
direct and control all the o pﬁrm{mg and services of the Department; to determine the methods,
means, organization and number of personnel by which such operations and services are to be
conducted; to assist and transfer employees; to haé&ﬂs working hours and i
overtime; to hire, promote, demote, suspend, discipline, discharge or relieve employees for
the lack of work or other legitimate reason; to make and enforce reasonable rules and
regulations; are vested solely and exclusively with the City
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Section 1.3 - Anti-Discrimination: The City and the Fire Command agree that, for the
dz:;raﬁ@ﬁ f this Agreement, neither shall discriminate agains égﬁy employ %\,wma of his or her
political belief or non-membership in the Fire Command.

¥

Section 1.4 - New Positions: In the event any new Command @@smm 1s created in the
ranks within the Battle Creek Fire Department below the rank of Chief, the City shall notify the
Fire Command of the pﬁ‘@p@bed positions and its function within the department prior to the
establishment thereof. The City and representatives of the Fire Command shall then meet at a
mutually agreeable time, not to exceed ten (10) days after notification to the Fire Command to
determine the relation of the position with regard to membership or non-membership in the Fire

Command bargaming unit.

ARTICLE 2 - GRIEVANCE PROCEDURE

@faLz with the Fire . ;
to the Second Step of the procedure.
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is based, whichever occurs first, the pmp?@we all reduce the m vance to writing
and submit the grievance to the Director of Emp lo oyee Relations or City designee. The
written grievance must state 1) w h is ?ﬁiac ed; 2) w E*z at hap gﬁsnp& 3) when it happened; 4)
where it happened; }wnaé section of the contract has all eﬁedﬁx hees_ violated; 6)
what adjustment is requested. The grievance must be signed by the aggrieved employee.
The Employee Relations Director or the City designee sz? give the Union a written
answer to the grievance within five (5) regularly sch duled workin ng days after the
grievance is presented to the City.
THIRD STEP: If, at this point, the grievance has not been satisfactorily settled and the
vance further, the ‘**’ﬁ*s Command shall submit

&
Fire Command desires ‘g@ zcam’ the griev I subm
“ch grievance to arbitration by the American Arbitration Association in accordance with
its voluntary arbitration Ees ﬁ* n pertaining. The 'ﬁ%mzssmﬁ of a grievance to arbitration
must be made in  writing to both the City and the American Arbitration Associati

within thirty (30) calendar ua\,s after receipt %\f h\, Union of the City's Second Step
Answer. If the grievance has not been submitted to arbitration within the thirty (30)
calendar days, it shall be idered as withdrawn %}\ the Union with prejudice.

ARBITRATOR'S AUTHORITY: The Arbitrator shall have no authority to add to, subtract
from, disregard, alter or modify the provisions of this agreement. The Arbitrator's authority
is limited solely to the interpret a‘»: on and application of the sy pecific provisions contained
within this %m‘eﬁ ef}? The decision of the Arbi E&‘%GE‘ shall be final and binding in the
Fire Command, its members, the employee(s) involved and the City. The expenses and
fees of the Arbitr atm* dﬁ(fs the American Arbitration Asbuciaﬁ@ﬁ shall be shared equally by

the City and the Fire Command.

Section 2.3 - Time Limits: Time limits at any step of the grievance pmcedu may be
extended only by mutual agreement in writing. In ﬂ“‘ event the City fails to reply to the
grievance at the Second Step within the specified time limit, the grievance may be pursued by the
Fire Command to arbitration. In the event that a g“ievaﬂca* 's not appealed by “the F ire Command
to the next succeeding step within the time limit ?‘"{}ﬁﬁ | for such appeal, such grievance shall
be consider 6{1 as hd ing been withdrawn with prejudice by the Union, and the City's last response

to the grievance shall be the grievance resolution.

Section 2.4 - ”ﬁ cial Conferences: Special conferences for important matters (not
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ARTICLE 4 -

o~

1 4.1 - Definition of f\@z‘sém‘éf{ /: Seniority shall be defined
employee's length of continuous service within the City's Fire Department
appointment date. "Last appointment éz«sz I an upo
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reported for work as a full-time, permanent mpﬁmw at the Fire Department at the direction of

the City since which he has not quit, retired, been discharged or transferred outside the Fir
E}eg}ﬁrmzm No g% w-@ﬂ be deducted from an employee's senic ﬁty due to absence occasioned
£ H 1

by authorized leaves of absence, vacations, sick or accident leaves or for
or funds, excent as h reinafter provided.

ity will maintain an up-to-date seniority list.

Section 4.2 - Seniority List: The C
Pr

t
ocedure: The layoff and recall of
b

Section 4.3 - Lavoff and Recall f employees shall be
done in the manner set forth in Public Act 78 (Civil Service for Police and Fire Departments)

Section 44 — Termin 3 on_of Seniority: An employee's seniority within the Fire
Department shall be terminated

(a) If he quits, retires or is transferred outside the Fire Department. Any employee
who 1 ES rﬁ%iﬁrpd from the Bargaining Unit to another position within the Fire Department
shall retain their seniority. If an emfﬁ@vag fails to qualify in a p@eéééi}ﬁ within the

Be@gaﬁm@ﬁ but outside the Bargaining Lnn within the specified qualifying time for that
position, he shall return to his former position without loss of seniority.

(b} If, Whﬁi’i recalled to work following layoff, the gmﬁ@ye@ fails to notify the City
within seven (7) calendar days of his %@E?rﬁf{ien to return to work or fails tf% act ahv refurn 1o
work within ﬁ;;‘?’ew § 5) calendar éa}“s after a written notice by certified mail of such recall
is sent to his last address on record with the City.

f work or funds for a period in
equal to his length of seniority,

(¢c) When an employee has been laid-off for lac
excess of twelve (12) consecutive months, or for a psﬂ
whichever is greater
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(d) When an employee has been disc

Section 4.5 - Promotional Procedure: The promotion of employees shall be done in the
manner set forth in Public Act 78 {Qmi Service for Police a ;é Fire ‘g}spi i- ments). When an
employee is aw‘*ééé a job through the promotional procedure for which the maximum of the
rate range is higher than the maximum of the rate range for the sE\ from which he was promoted,

he \ifiai as of the start of the next succeeding pay pen@h be placed at the lowest step for the

result in a pay increase. Upon completion of f his probationary period not to exceed one {E year,
he S% 1l receive the incremental step increase which will advance him one step in the pay sca ale
for the job he was thus awarded.

Section 4.6 - Probationary Period: The probati
job classification covered by this Agreement shall be

for the gﬁﬂ@g
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such S&fﬁmissmﬁ \ahsr‘ ma img shift assignments; however, shift assignments are at the sole
discretion of the Fire Chief.



ARTICLE 5 - LEAVES OF ABSENC

-

Section 5.1 - Personal Leavg‘ Accept as otherwise described below, ba@gamv g uni
I have the same leaves of absence as provided to members of the City of Battle
Creek’s non-represented employee group pursuant to the City Administrative Code.

Section 5.2 - Funeral Leave: Employees shall receive the amount of pay they would have
received on a regular straight time basis for each day necessarily lost from f@g&gﬁy scheduled
duty to make arrangements for and attend the funeral af a E‘*‘fﬁ‘i’f@g‘f‘ of their immediate family.

Funeral leave will be a max mam of three (3) duty days for immediate family as defin sé in sub-
section(a) below. Tmi‘ payme 1 not be made for any of such days on whiw the employee
for any other %sass wgwﬁ have been absent from w {;*"* Such paid funeral leave shall not
extend beyond th ring the funeral, and to be eligible for such pa}, me employee must
notify the City as 500 ible of the necessity for su @ absence, must attend the funeral and,
if thmﬁfﬁd by the City, must present proof of death.
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(a) Immediate family is to be defined as: current spouse, children, stepchild (who
has permanently resided with the emﬁ@ﬁws f@g‘ ac @n‘* wous period of six (6) m months) ),
brother, sister, brother-in-law, sister-in-law, mother, father, mother-in-law, father-in-law,
grandmother, gg‘aﬁé{a&ea and ﬁ‘”a@rtﬁg,hﬂé?en.

(b) Notwithstanding the above, in the advent of the death of the spouse or child as
defined in subsection (a), the empi@ya shall be granted four (4) days funeral leave at his
regular rate of pay.

Sscéﬁ@ 5.3 - Witness Leave: When, as a result of performing job duties
employee Sﬁ%‘}peenaed to make a court appearance, he shall continue to be
as he iﬁh@&‘;ﬁﬂi} loses from his regularly scheduled work \,&E‘ ile testifying as a v ﬁa ess. Wheﬁ an
employee is subpoenaed to make a court appearance at a time other than that for which he had
previousty been scheduled to work, he shall receive thigm time pay for all hours necessarily

spent while court is in session, with a minimum guarantee of two (2) hours stra igh time pay.
The employee shall assign his court appearance fee to the City.

Section 6.1 - Salary Schedule:

m Appendix "A" attached and in
Ti“i’“ wage increase effective uéy

‘g:s*m 1g unit will be tied E’
?J eek’s non-represented em i yee

Employees who are called back to duty for an emergency, as
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Ffined hief, ceive pay for all actual hours worked at one and one-half times
their regular hourly rate Bargaining ‘{EYFE members are considered overtime exempt
except for the stipend fi status and the s fipend for emergency call in. All other work

ts ¢

conducted after what is considered normal working hours is administrative work,



Section 6.4 - Pay Durine T Temporary Trans fer: s‘if‘s& en an

1y Battalion Chief is required to
i e the position of Chief for five (5) or more consecutive regularly scheduled working days,
they shall be Csmpcﬁsﬁsé at a rate sf pay equal to ﬁ‘% i vﬁm h would be applicable if
assignment were made on a permanent basis, commencing with the first working day
responsibilities were assumed.

"}

administrative Battalion Chief
nhhegé am. — 5:00 n.m.,
serves the right to modify this

Section 6.5 - Hours of Work: The normal work hours of tt
shall be forty (40) hours per week and {E‘s ormal work sch {E le
Monday throug gh Friday, inclusive of a one hour lunch. The City re

work ssiiséme.

Section 6.6 — Direct i} epo Within sixty (60) calendar days of the ratification of this
agreement, all members of the bar gagmiﬁg unit must %{6 arrangements for direct deposit of their
entire p*ysﬁ@ak

ARTICLE 7 - VACATIONS

Section 7.1 - Vacation Schedule: Employees who as @‘i’ the avmivefgav} éa{e of
iployment, have completed one or more years @f continuous service with the City since their
fo

em y
las ﬂg hiring date shall receive vacation with pay, as follows:

One (1) year but less 2 weeks
than five (5) years

Five (5} years but less 3 weeks
than ten (10) years

Ten (10) years but less 4 weeks
than fifteen (15) years

Fifteen (15) years but less 5 weeks
than 20 years

Twenty (20} vears or more 6 weeks

Up to five (5) vacation days per year may be designated by the employee as a floating vacation
the remainder of an employee’s vacation shall be scheduled vacation days.

2 - Vacation Pav: One week of Yacaﬁ n pay shall equal the straight time

Section

earnings the employee would otherwise have received had he w i{ﬂé during the week of




ARTICLE 8 - HOLIDAYS

Section 8.1 - Holidays Celebrated: All permanent, full-time employees shall be entitled to
receive the following paid holidays:

New Year's Day Labor Day

Martin Luther King Jr. Day Veteran's Day

Presidents’ Day Thanksgiving Day

Good Friday Friday Following Thanksgiving Day
Memorial Day Day Before Christmas

Independence Day Christmas Day

(a) Holidays will be celebrated on the date or dates designated. If a scheduled holiday
falls on a Saturday or Sunday, the holiday will be moved to a mfmaﬂy schedule work day. If the
administrative Bazz alion Chief works on a scheduled ho Ema‘v he shall re eceive, in addition to his
regular pay, a stipend of one and one-half times his regular rate of pay for all such hours worked.

ARTICLE 9 - INSURANCE

Section 9.1 - Health Insurance, Life Insurance, Dental Insurance.

Bargaining unit members are entitled to the same health. life. and dental insurance benefits
that the City prov ides to its non-represented emplovee groun, with the exception of the issue of
retiree health insurance. The City reserves the right to modifyv health, life. and dental msuran 1ce
benefits for bargaining unit members 1o reflect anv changes in coverage for active smsé’mc m
the City's non-represented emplovee sroup.

Section §" — Continuation of Benefits: Employees on an unpaid leave of a%emg,
suspension or layoff shall continue to have their insurance bene zts paid '%3\/ ﬂﬁe &m for fi”ze Hfs'E
sixty (60) saisné&f days of such unpaid leave, suspension or
days, an employee may continue the insurance benef ts in ef‘*eﬁz o ‘i:hb axtcf‘}t aﬁﬁ 5@ ’i:,sx ﬁ;’s
insurance company, by é:;a ing in advance the monthly premium to the City. Emp‘imma
receiving Workers' Disability Qsmg;eﬁﬁaﬁ{;ﬁ benefits shall receive health insurance paid by the
City for a maximum perio fé f twelve months.
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rate. %uﬁs tment to the ezﬁ@%ﬁﬁ contribution is made ea
current maximum employee contribution un his fi ]
employee premium s@;@?@zﬁ@g towards health sy
week rate described above is the co-pay base s?i on ti
mformation provided in this section i

=G
C."DM
4]

pog

ok

o
=
V43
ot
g
Loa
P
w6 B
o gy
bt s,
73]
s
{Jﬂ? ey,
SO
Gt
S
o
&
@
o
o
o}
-
oy
b
o

[#3



the City reserves the

e right nodify health insurance for active employees to reflect changes
made to the insurance ¢

ght to m c Y
Ej
overage for the City’s non-represented employee group.

Section 9.4 - Retiree Health Insurance: Bargaming unit members who retire on or after

July 1. 2007, with a pension benefit immediately pa avable shall rec 1 ve Eﬁﬁ same retiree health
insurance benefit as members of the IAFF. Local 335. Bargaining unit members shall be
reguired to make pavroll and *g}ensigr contributions as required af IAFF members, and be subiect

to all other terms and conditions relating to retiree health as detailed in the IAFF. Local 335
collective bareaining gﬁrsems it w%é‘ﬁ the Citv. Sa‘f@am ne unit members must begin
contributions to the retiree health fund beginning Julv 1, 2007,

ARTICLE 10 - SICK LEAVE

Section 10,1 Accrual of Sick Leave:

(a) All members covered by this agreement are no longer eligible to accumulate paid
sick leave hours. Employees will be allowed to retain the sick leave hours they have as of

the effective date of this agreement. In addition, employees promoted into the bargaining
unit will be allowed to maintain a sick leave bank of 1,280 hours.

(b) All members covered by this agreement shall be subject to the sickness and
accident plan provided to the City of Battle Creek’s non-represented employee group.

Bargaining unit members will be allowed t
ilinesses as defined in Section 10.2(a), and up

use “{ﬁeﬁzr accrued sick pay for short term
‘ g their S&A benefit

e g
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{(¢) Employees shall be charged against their sick leave for the actual number of duty
hours missed while on sick leave.

(d)Upon retirement (as specified under Public Act 345 of the Publi

death of the employee, the employee or their estate shall receive an amoun
half ( E;"E} @f zﬁe emg;s%@ ree’s unused sick leave at the employee’s rate of pay in effect

- Sick Pay Qualification: In order to qualify for sick leave payments, the

C,';‘:>
[

Section 1
employee must:

o

} Any employee who makes a false claim for paid sick leave shall be subject to
disciplinary action.
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available only in the case of such illness o
parent, or parent of spouse, and then for
duty day at any one time.

1€ p art of the employee's then current spouse, child,
iod of not to exceed one ( (1) regularly scheduled

%)
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Section 10.4 - Payments Supplementing Worker's Compensation: The City will allow an
employee injured on the job and eligible Worker's Compensation to draw the di f" rence
between the Worker's Q@mﬁe 1sation Jﬁak and his normal net rate of pay (less Federal, State,
and City taxes) by charging his accumulated sick leave. A three (3) member board {:mmst ng of
a representative of the %gf{e Command, Fire Chief, and the Director @s Employee Relations shall
establish responsibility for each \,myﬁsf‘ nected injury. If the injury is ruled non-preventable on
the part “f the injured employee, he shall receive the above mentioned supplemental
compensation forap rieé of six (6) months without any charge to his accumulated sick leave.
At the con E‘ sion of the first six (6) month period, “the Board shall review the case and
recommend to the City Manager whether such supplemental g}%vmsms should be continued for
an accumulated sick leave. The City Manager shall, in his sole discretion, make the final
determination. The Board shall meet within five (5) duty days after the date of i mjury. Awards
specified in this section shall be based on the salary at the time of injury. All Board decisions
shall be by majority vote and not subject to the grievance procedure.

ng
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¥
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o,

(a) Except as provided above, hours of paid sick leave are not available for use when
an employee s a%sem from work and receives compensation for such hours lost from work
under the Mic higan Worker's Disability Compensation Act. If sick leave is used for mw
purpose, the amount of gross pay shall be re epaid to the City upon rec v;‘g}i of the Worker
Disability Compensation benefit checks and the amount of paid sick leave credits sﬁ

thereupon be restored.

év-'-
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3;\.

(b) Due to occasional delays in processing Worker's Disability C@mﬁemma benefit
claims, the City agrees to make a payro oll advance in the amount of the anticipated benefit
check for a period of up to four (4) weeks, provided the affected employee agrees in
writing to repay the City upon ve;:f:‘%ﬁ}% of the benefit checks and that in any event if the
advance is not repaid within ninety (90) da }S it may be charged against accumulated
vacation or withheld from future paychecks, holiday payments or E\mﬁc ty payments.

&
Vi

ARTICLE 11 - LONGEVITY PAY

Section 11.1. The City agrees to a longevity pay program. Bargaining unit members will
receive the same %mem given to members of the Ci ity’s nonrepresented employee group.
Benefits are paid on the first payday following December | of %a{;ij year. Asof July 1, 2007, the
benefits were as follows:

{c} To those full-time, permanent emplo }a& es who, prior to December 1st of each year
have completed twenty (20) or more vears of continuous service: $1,000.

(d) Empi}yae% who have qualified for longevity pay shall, upon retirement receive a
pro rata share of their annual lo z“v::vi;y as of the eff rin

e effective éaﬁ:e f retirement for the yea
which they retire. The pro rata share shall be equal to the er of complete months past
their employment anniversary date and shall be payable on t last paycheck paid to
employee.
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, y of a alified employee of his longevity pay
for the year in which the death occurred shall be made on the same basis as payment to a
retired emﬁ‘myeet

(T)
w«m

ARTICLE 12 - WORK STOPPAGE

Section 12.1 - No Strike - No Lockout: The Fire C@ﬁm and agrees that, during the life of
this Agre%meﬁg E%Pf the Fire Command, its officers o agents will a‘%ﬁhé?‘i"ﬁ, msaga , aid,
condone or engage in a strike, slowdown, or other interferenc e (to include picketing in 1 f@mgsf;n
with the City's operations. The City agrees that durin

same period there i@a? be no

%
[11¢]
-
s
€D i,
Clz

2.2 - QESQ%EEﬁu for Violation of No Strike PE : Individual employees, m‘@ugjs
3 r ard who instigate, aid or engage i %:e lowdown, or other interference
to include pécke ﬁg in uniform) with the City's opera may be disciplined or discharged at
e sole di ion of the City.

ARTICLE 13 - PENSION PLAN

Section 13.1: Those employee es co vered by the Firemen and Policemen Pension Act (P.A
1937, No. 345) shall have their retirement ben ﬁz calculated on the basis of 3.0% of average
final compensation multiplied by ah@ first 25 years of service credited, plus 1% of final average
compensation for each year or fraction ih reof after 25 years up to a maximum benefit equal to

80% of final average compensation.
The employee pension contribution shall be 9.69%

(a) Pension Contribution During Disability: In the event an employee covered by this
Agreement is temporarily disabled due to illness or injury, under the City's weekly
indemnity plan he shall be allowed to continue to make his regular contribution to the
Police/Fire ?ﬁﬁgmp Plan, therefore providing for no break in years of service during his
disability. Therefore, no time will be lost in the c@m;’amaﬁém of his final average
compensation for illness or injury.

ARTICLE 14 - EDUCATIONAL INCENTIVE

Section 14.]1 - ?éasa?éeﬁaé Incentive: The City will pay on the first pay period
following June 1 to permanent employees who have completed accredited courses in the
Fire Science curriculum t be certified by an

in the amounts set forth below. All courses must be
yre payment 1s made, and a passing grade for ¢

(B

(3) Five hundred dollars (§500) for completing a Bachelor Degree in Fire Science
or related area.

3

(4) Six hund ired d dollars (8600) for completing a master’s degree in fire or pub



() Only

o

C'J

ne payment shall be made under this section.

ARTICLE 15 - GENERAL

Section 15.1 - National Fire Academy: Fire Command personnel may, with the Chief's
approval, attend the National Fire Academy. The City will cover the cost of attending the
%sabsmg however, the time spent to attend the National Fire Academy will not be covered by
regular pay. Employees may elect to use accrued vacation time to cover their lost time or may
take the time off without pay.

Section 15.2 - Safety and Health: The City shall continue to make reasonable and
necessary provisions for the safety and health of its employees. Protective devices and othe
leen é necessary by the City to protect employees from injury shall be made
Ci E}; at no cost to the employee.

@gu;pmem 3 dee
vailable by the

regular shift, he

73]
o
o

(a)y If an employee is injured on the job and is unable to finish his
shall be paid for the remainder of his regular shi

Section 15.3 - Sav VEQS Clause: If, during the life of this Agreement, any of the provisions
contained herein are held to be invalid by operation @f law or by any tribunal of competent
jurisdiction, or if compliance with or enforcement o s provisions should be E‘Sﬁ“?wﬁt%ﬁ by such

Ergbmai pending a final determination as to its xai;éz?x emainder of this Agreement shall not
be affected Ehzr@@y In the event any provision h@f n contained is so re ezeé invalid, upon

enter into @i ctive

c
written request by either party hereto, the Ci ity and the Fir E
factory fepé_agemeﬁ for such provision.

harggﬁz‘mg for the purpose of negotiating a mutually satis

Section 15.4 - Civil Service Ordinance: The provisions of the Civil Service System shall
remain in effect during the life of this Agrﬁem@m except for the Chief's position shall be
excluded from coverage of the System.

e

2

Section 15.5 - Amendments: This Agreement constitutes an enter ag eﬁmem between the
parties 3né no verbal statement shall mpsi sede any of i ’ES @mgsmﬂg This agﬁe _____ nt may not be
amended, altered or added to, except by the mutual consent of the parties in wrzgng

=18 -
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Section 16.1: This Agreement shall become effective as of the Ist day o
the terms and provisions thereof shall remain i o1 effe il
2022.

IN WITNESS WHEREQF, the parties have hereto caused this Agreement to be executed
on the day and year first above written

ORGANIZATION OF SUPERVISORY
PERSONNEL OF THE BATTLE CREEK

FIRE DEPARTMENT CITY OF BATTLE CREEK
7 [ 3 %‘ 4 ‘% /A %
z W 0L 'y —,
Wayne/D. W ﬁev »

utyﬁg ;ﬁager

écéafé He maﬁhﬁ 7 /P
OSP

Asst %%:an&, éf ity \Eaﬁaﬁe‘*




Administrative
Battalion Chief

APPENDIX A

Months 7/1/2007

Current
30.296 0 $30.902
32.067 6 $32.708
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